
 
 
 

  
Director of Charter and Community Initiatives 
(Academic rank of Clinical Assistant Professor) 
  
Description 
  

The School of Human Evolution and Social Change (SHESC) (https://shesc.asu.edu) at 
Arizona State University (ASU) invites applications for a Clinical Assistant Professor in the 
role of Director of Charter and Community Initiatives. The position provides intellectual and 
practical leadership to SHESC’s missions in service, instruction, and research, with a 
specific focus on advancing the ASU Charter, which states that our success is measured by 
whom we include and how they succeed, how we advance research and discovery of public 
value, and how we assume responsibility for the economic, social, cultural and overall 
health of the communities we serve. This is a 12-month, full-time, benefits-eligible, career-
track position located at the Arizona State Campus in Tempe, Arizona.  The anticipated 
start date is October 15, 2024.  

  
The School actively aligns its priorities with ASU’s Charter and promotes an inclusive 
environment, recognizing that (a) social science is relevant and impacts communities and is 
improved by engagement with them, and (b) excellent social science supports and reflects 
multiple perspectives and backgrounds in what it studies, who does it, and how it is 
disseminated. Relevant activities to advance the ASU Charter within the School include: 
educational programs and events that position SHESC students, faculty, and staff to advance 
cultural competency and structural inclusion at all levels, community-university collaborations 
to provide educational outreach, community-centered and community-serving research, and 
events that integrate skills and perspectives across the School to address pressing concerns 
within Arizona communities. 
  
The Director of Charter and Community Initiatives is a highly collaborative transdisciplinary 
position that engages and articulates with all aspects of the School’s activities, such as 
research, community-focused events, student recruiting and support, instruction, and 
mentoring. The Director of Charter and Community Initiatives works within the School to 
identify and meet ASU Charter goals, as well as to connect with varied stakeholders, both 
within and outside of ASU. A detailed description of the responsibilities as summarized here 
are provided in Major Responsibilities and Duties below. 
  
The Director of Charter and Community Initiatives works closely with and reports to the 
Director of the School. Other key stakeholders include the school leadership team, SHESC 
research center Directors, laboratory and field school faculty leads, operational staff leads, the 

https://shesc.asu.edu/
https://newamericanuniversity.asu.edu/about/asu-charter-mission-and-goals


academic/instructional team lead, and the communications team lead. The position requires 
active networking and a high-level of collaboration with local community partners (such as 
NGOs, community foundations, or relevant administrative bodies (e.g., Indigenous groups). 

The Director of Charter and Community Initiatives will work with the Charter Initiatives 
Committee consisting of faculty, staff, and students to determine current needs. The position 
may supervise staff (such as project coordinators or postdoctoral fellows) and may include 
direct mentoring and training of faculty, postdocs, graduate students, and undergraduate 
students, such as through workshops, research apprenticeships, student research projects, 
and practica. This position will contribute to the teaching mission of the School in consultation 
with the Director. 
  
Minimum Qualifications: 

• Ph.D. or equivalent in Anthropology, Environmental Social Sciences, Global Health, or 
a social sciences-related discipline by the time of appointment 

• Demonstrated experience in teaching and/or mentoring students, including online 
learning 

• Demonstrated commitment to cultivating and supporting an inclusive environment for 
faculty, staff, and/or students that is welcoming to people from all backgrounds 

 
Desired Qualifications: 

• Demonstrated experience with conceptualization, development, and implementation of 
initiatives and programs that advance key aspects related to the ASU Charter 

• Demonstrated experience working collaboratively with various stakeholders, including 
faculty, students, administrators, development officers, and community members 

• Demonstrated knowledge of the theories and practices that lead to an academic 
environment that promotes inclusive excellence 

• Demonstrated experience in field-based social science and its research methodologies 
 
Major Duties and Responsibilities: 

 •    Leads signature outreach/community projects on behalf of the School. This includes: 
o Leading the organization and implementation of ASU outreach with 

community groups relevant to the School’s community engagement 
o Working with the directorate, other internal stakeholders, and external 

community partners to identify and implement outreach activities/events 
that integrate skills and perspectives across SHESC for addressing 
community concerns/needs 

o Serving as community liaison to integrate input on SHESC’s community 
engagement activities and to identify and initiate community-centered 
research, such as community-based participatory research 

o Working closely with the communications team to ensure that outreach and 
inclusion activities are communicated appropriately, regularly, and in a 
timely fashion to all relevant internal and external audiences 

  



•    Advances and supports SHESC educational programing and activities related to the 
ASU Charter, including: 

o Teaching, training, and/or mentoring students through coursework, serving 
on Ph.D. committees, undergraduate and MA/MS thesis committees, and/or 
research and outreach activities, such as the Summer Scholars program 

o Enriching existing educational programs/courses by contributing content or 
providing training opportunities that advance the ASU Charter 

o Proposing and advancing innovative and effective internal educational 
programs and activities that support student success as learners, leaders, 
and community members 

  
•    Advances and supports SHESC inclusion and retention goals as related to the ASU 
Charter by: 

o Compiling annual reports for the Director on inclusion and retention data and 
outcomes, including successes, limitations, and opportunities 

o Acting as a strategic advisor to the Director, directorate, executive committee, 
centers, programs, faculty, and researchers by staying informed about current 
knowledge of best practices and maintaining an active network across and 
beyond campus with relevant experts/expertise 

o Seeking external funding opportunities, such as donor, foundation, or 
government agency funds supporting inclusion and community 
engagement relevant to SHESC 

  
Application Instructions 
 
Initial deadline for accepting applications is August 23, 2024. If position is not filled, review of 
complete applications will occur every two weeks thereafter until the search is closed. 

This is a paperless search.  To apply, please submit application materials electronically 
to http://apply.interfolio.com/150257.  Only electronic submissions will be reviewed.  Incomplete 
applications will not be considered. 

Required materials include: 

1. A cover letter outlining how you meet the above qualifications and your vision for 
advancing the ASU Charter within SHESC, 

2. A current curriculum vitae, and  

3. Up-to-date contact information (including email addresses) for three (3) professional 
references. References may be contacted at a later stage of the search and only with 
the candidate’s approval.   

General questions about this position may be directed to the search committee chair, Dr. Denise 
Su: denise.su@asu.edu. 

Equal Employment Opportunity Statement 

http://apply.interfolio.com/150257
mailto:denise.su@asu.edu


A background check is required for employment. Arizona State University is a VEVRAA Federal 
Contractor and an Equal Opportunity/Affirmative Action Employer. All qualified applicants will 
receive consideration for employment without regard to race, color, religion, sex, sexual 
orientation, gender identity, national origin, disability, protected veteran status, or any other 
basis protected by law. 
 
(See https://www.asu.edu/aad/manuals/acd/acd401.html and https://www.asu.edu/titleIX/.) 

In compliance with federal law, ASU prepares an annual report on campus security and fire 
safety programs and resources.  ASU’s Annual Security and Fire Safety Report is available 
online at https://www.asu.edu/police/PDFs/ASU-Clery-Report.pdf  You may request a hard copy 
of the report by contacting the ASU Police Department at 480-965-3456. 
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